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REMINDER: Department of Labor announces rule expanding submission
requirements for injury, illness data provided by employers in high-
hazard industries WASHINGTON - The U.S. Department of Labor today announced a
final rule that will require certain employers in designated high-hazard industries to
electronically submit injury and illness information - that they are already required to keep
— to the department’s Occupational Safety and Health Administration.
The final rule takes effect on Jan. 1, 2024, and now includes the following submission requirements:
@ Establishments with 100 or more employees in certain high-hazard industries must electronically submit information from
their Form 300-Log of Work-Related Injuries and Illnesses, and Form 301-Injury and Illness Incident Report to OSHA once
a year. These submissions are in addition to submission of Form 300A-Summary of Work-Related Injuries and Illnesses.
J@:r To improve data quality, establishments are required to include their legal company name when making electronic
submissions to OSHA from their injury and illness records.
OSHA will publish some of the data collected on its website to allow employers, employees, potential employees, employee
representatives, current and potential customers, researchers and the general public to use information about a company's
workplace safety and health record to make informed decisions. OSHA believes that providing public access to the data will
ultimately reduce occupational injuries and illnesses.
"Congress intended for the Occupational Safety and Health Act to include reporting procedures that would provide the agency
and the public with an understanding of the safety and health problems workers face, and this rule is a big step in finally
realizing that objective," explained Assistant Secretary for Occupational Safety and Health Doug Parker. "OSHA will use
these data to intervene through strategic outreach and enforcement to reduce worker injuries and illnesses in high-hazard
industries. The safety and health community will benefit from the insights this information will provide at the industry level,
while workers and employers will be able to make more informed decisions about their workplace's safety and health."

The final rule retains the current requirements for electronic submission of information from Form 300A from establishments
with 20-249 employees in certain high-hazard industries and from establishments with 250 or more employees in industries
that must routinely keep OSHA injury and illness records.

The announcement follows proposed amendments announced in March 2022 to regulations for requiring

specific establishments in certain high-hazard industries to electronically submit information from their

Log of Work-Related Injuries and Illnesses, and Injury and Illness Incident Report. J@;

“Working Safe Is No Accident”

Electronic Submission of Records - OSHA collects work-related injury and illness data from establishments

through the Injury Tracking Application (ITA).

Establishments that meet certain size and industry criteria are required to electronically submit injury and illness data from
their OSHA Form 300A, 300, and 301 (or equivalent forms) once per year to OSHA. OSHA collects this work-related injury
and illness data through the Injury Tracking Application (ITA). The ITA launch page also has answers to frequently asked
questions.

Recordkeeping Requirements - Many employers with more than 10 employees are required to keep a record of serious
work-related injuries and illnesses. (Certain low-risk industries are exempted.) Note: The list of partially exempt industries
is based on the 2007 NAICS codes. If an industry listed on the “Non-Mandatory Appendix A to Sub part B — Partially Exempt
Industries” no longer exists in the 2017 and 2022 NAICS coding system, this would not change your partially exempt status.
{See FAQ 2-3 and 2-4}. Continued on pg.2



https://www.federalregister.gov/documents/2023/07/21/2023-15091/improve-tracking-of-workplace-injuries-and-illnesses
https://www.osha.gov/injuryreporting/ita
https://www.osha.gov/injuryreporting/ita
https://www.osha.gov/injuryreporting
https://www.osha.gov/injuryreporting/faqs
https://www.osha.gov/injuryreporting/faqs
https://www.osha.gov/recordkeeping/presentations/exempttable
https://www.osha.gov/recordkeeping/entry-faq#q2-3
https://www.osha.gov/recordkeeping/entry-faq#q2-4
https://www.alliedsafetygroupllc.com/

Y& ALLIED SAFETY NEWS

The Monthly Muster

Minor injuries requiring first aid only do not need to be recorded.

/& How does OSHA define a recordable injury or illness?

s How does OSHA define first aid?

This information helps employers, workers and OSHA evaluate the safety of a workplace, understand industry hazards, and
implement worker protections to reduce and eliminate hazards -preventing future workplace injuries and illnesses.

For information on recording cases of work-related COVID-19 during the COVID-19 Pandemic, see OSHA's COVID-19
Regulations page or OSHA’s COVID-19 page.

Maintaining and Posting Records - The records must be maintained at the worksite for at least five years. Each February
through April, employers must post a summary of the injuries and illnesses recorded the previous year. Also, if requested,
copies of the records must be provided to current and former employees, or their representatives.

%& Get recordkeeping forms 300, 300A, 301, and additional instructions

/& Read the full OSHA Recordkeeping regulation (29 CFR 1904)

Severe Injury Reporting - Employers must report any worker fatality within 8 hours and any
amputation, loss of an eye, or hospitalization of a worker within 24 hours. f&¢
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As we enter the new year, it's essential to wrap up a few things before we roll out changes.

First, take some time to review upcoming compliance deadlines that are due throughout
the year. If you would like a copy of Allied Safety Group, LLC's 2024 Compliance Calendar,
email info@alliedsafety.org, and we'll gladly send it to you. This will help ensure that you
have all critical dates in one place.

Next, a self-audit of your HR department and forms would be a good idea. This will help
you identify any areas that need improvement, create smoother processes, and develop
great organization with updated, all-encompassing forms and checklists for onboarding,
offboarding, and employee reviews.

Lastly, ensure your handbook reflects all updates to the various state and federal policies and procedures for the
new year. This will help you hit the ground running in 2024! ‘&
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“We appreciate you subscribing to our newsletter, your interest in our
content and are committed to providing you with the latest news, updates,
and insights in your field of interest.

As we approach the end of 2023, we would like to take this opportunity to
wish you and your family a happy, prosperous, and safe year ahead. May
the new year bring you joy, success, and fulfillment in all your endeavors.

Thank you once again for subscribing to our newsletter. We look forward
to keeping you informed and engaged in the coming year!”

iﬂ} “Your Partner in Workplace Safety”

Contact Us: Nick Guilfoyle 309.339.8950 &% info@alliedsafety.org £ alliedsafetygroupllc.com
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https://www.osha.gov/recordkeeping#recordable_definition
https://www.osha.gov/recordkeeping#firstaid_definition
https://www.osha.gov/coronavirus/standards/
https://www.osha.gov/coronavirus/standards/
https://www.osha.gov/coronavirus/
https://www.osha.gov/recordkeeping/forms
https://www.osha.gov/laws-regs/regulations/standardnumber/1904
nick@alliedsafety.org
https://www.alliedsafetygroupllc.com/
https://www.alliedsafetygroupllc.com/



